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Maureen Maffei is an attorney in Ice Miller's Workplace Solutions Group, where she
routinely counsels employers regarding employee handbooks, employee contracts,
separation agreements, FLMA, FLSA, and general personnel issues, including
employee investigations and best practices audits.

Maureen has represented private employers in matters before the Equal Employment
Opportunity Commission, the lllinois Department of Labor, the Illinois Department of
Human Rights, the lllinois Human Rights Commission, and the Illinois Department of
Employment Security. She has experience in federal and state court, as well as
various federal and state administrative agencies.

Maureen also assists clients with the administration of personal trusts and decedent
and guardianship estates, including: the preparation and presentation of all necessary
court documents; preparation of inventories and accountings; and the marshalling and
distribution of assets, including communications with holders of such assets and
beneficiaries. Although Maureen works hard to resolve such situations without the
need to utilize formal proceedings, if necessary, Maureen is an aggressive advocate
when litigating matters related to the administration of trusts and estates.

Additionally, Maureen handles breach of contract matters, landlord tenant disputes,
and collection proceedings, representing clients dealing with these sorts of claims in

court, mediation, and arbitration proceedings.

Maureen received her Bachelor of Science degree in 1991 from the University of

Houston. After graduation she worked in management for eight years in the hospitality

industry before attending law school. She received her Juris Doctor in 2001 from The

John Marshall Law School in Chicago (now known as the University of lllinois Chicago

School of Law).

Maureen is a member of the lllinois State Bar, as well as a member of the following
Federal Bars: Northern District of lllinois, Northern District of Indiana, Eastern District
of Wisconsin, and the District of Colorado.
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Services & Industries

Cannabis

Employment &
Independent Contractor
Agreements

Employment Discrimination

Employment Litigation &
Disputes

Employment Policies &
Training

Labor & Employment

Trust & Estate
Administration

Trust & Estate Litigation

Wage & Hour/Fair Labor
Standards Act

Workplace Safety

Wrongful Termination

icemiller.com | Ice Miller LLP — Attorney Advertising Material - This publication is intended for general information purposes only and does not and is not intended
to constitute legal advice. The reader should consult with legal counsel to determine how laws or decisions discussed herein apply to the reader’s specific

circumstances.


maureen.maffei@icemiller.com

» University of lllinois Chicago School of Law (J.D., 2001)

Admissions

 United States District Court - District of Colorado

* lllinois

» United States District Court - Northern District of lllinois
 United States District Court - Northern District of Indiana

United States District Court - Eastern District of Wisconsin

Published In

« "On a Scale of 1 Through 5, Please Rate Your Performance in the Following Categories...(The Employee Review)," Inside
Indiana Business, Nov. 17, 2017

Thought Leadership

April 29, 2026
United States Department of Labor’s Proposed Rule on Determining Joint Employer Liability

August 5, 2025
The U.S. Department of Labor Confirms to Employers That a Little Self-Reflection is a Good Thing

November 12, 2024
Do Not Forget the ADA When Addressing an Employees Failure to Return after FMLA Leave

September 20, 2023
lllinois Becomes the Latest State to Enact Pay Transparency Law

February 8, 2023
“Are You Really Going to Wear That to Work?” New Decision Upholding Employer’s Dress Code

Speaking Engagements

» "Diversity and Inclusion Presentation," IBA "ONE" Conference, February 28, 2019
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